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[bookmark: _Toc210730103]School Information

	Name of School
	Branston C of E Infant Academy
	DfE number
	925/3009

	The signatures below provide assurance to the Trust that this education provision meets all the safeguarding requirements stated in Keeping Children Safe in Education 2026:

	Executive Headteacher /Headteacher
	Email Address
	Signature
	Dated

	Lianne Cook
	Lianne.cook@branstoninfants.laat.co.uk
	L.Cook

	October 2026

	Chair of Governors
	E Mail Address
	Signature
	Dated

	Mrs Jonh Stacey
	enquiries@branstoninfants.laat.co.uk
	J Stacey
	October 2026

	Date Audit findings reported to the Academy Committee
	October 2026
	Is follow-up support being requested?
	YES
	NO

	Is there an aspect of exceptional or innovative safeguarding practice at your school that you would wish the Trust to know about?
Please outline in brief
	No




Please return this completed form to your Safeguarding Audit folder in  your Leadership Share folder by 31st October each year (for 25/26, the date is by the end November.)


[bookmark: _Toc210730104]Introduction
All schools have a statutory duty to have the following in place:
· Written safeguarding policy and up-to-date child protection procedures approved and adopted by the governing body (in our case, as a Trust, this is the Board of Directors).
· DSL, DDSL and Designated Teacher named with all staff understanding these roles. 
· Arrangements for governors to champion safeguarding/child protection and hold the school to account in line with the Trust Scheme of Delegation.
· Other safeguarding procedures, including dealing with allegations against members of staff and safe working practice.
· Safeguarding training at the appropriate level for all staff and volunteers, including appropriate governors at least annually.
· Robust recruitment and selection processes for all staff and an accredited “safer recruitment” person, in line with Keeping Children Safe in Education 2025.
· A single central record of identity, qualifications and Disclosure and Barring Service checks for all staff and volunteers as required by Keeping Children Safe in Education 2025.
· An anti-bullying policy.
This self-evaluation tool will support our Trust schools to demonstrate that they are meeting their statutory duties. It will also enable schools to evidence their good practice and identify any areas for development.
The completed audit should be used as an assurance tool by schools and be shared with the Trust Executive Safeguarding Team and Academy Committee annually. 
It can also be used as evidence for Ofsted on how the school is fulfilling safeguarding requirements and to describe the actions the school is taking to continuously improve safeguarding practices. It has been updated to reflect “Keeping Children Safe in Education 2025” statutory guidance.
The DSL and DDSL of the school should work together to complete the audit, alongside the named Safeguarding Governor.  Evidence to support positive responses, or actions being taken to resolve negative responses, should be referenced in the third column. This might include references to training undertaken, policies, records, plans, audits, website links or minutes of meetings, for example. There is no requirement to add detailed narrative in the ‘evidence’ column; simple bullet points and links will be sufficient.
Throughout the document, ‘YES’ responses are used to indicate practice that is likely to support the safety and well-being of children.
The completed audit should be sent to the Trust Executive Safeguarding Team in the first instance allowing the Safeguarding team a centralised view of safeguarding across all of the schools by 31st October each year. 
Each school should then share this with the relevant Local Authority as part of the safeguarding assurance process. 

	[bookmark: _Toc210730105]A. Policies and Wider Safeguarding, Including Prevent
*In our Trust, all HTs and EHTs are the Designated Safeguarding Leads (DSLs) and therefore any reference to DSL is also referencing the HT role.

	
	Yes
	No
	In Part
	Evidence

	Does the school follow all of the Trust Safeguarding Policies and Processes, including:
	

	1
	Sharing the Trust wide Child Protection and Safeguarding policy and procedure at the start of each academic year (ratidied annually by Trust Baord/Trustees), with all staff, Governors and volunteers, sharing on the school website by the 1st week in September each year.
	x
	
	
	Flick training records for all staff and volunteers, including new staff. 

	2
	Following the Trust Prevent policy, which is in line with the revised “Prevent Duty guidance for England and Wales 2023 
Prevent Duty Guidance 2023 (Page 33-47)
	X
	
	
	Flick training records provide evidence of completion by all staff members and volunteers. 

	3
	Creating and sharing the school’s Prevent action plan, using the Trust template, by direct parent/community communication or via the school website.
	
	
	
	Microsoft Word - Child Protection and Safeguarding Policy 2026 V2 Branston
Microsoft Word - Trust Prevent Policy Sept 26 including school action plan

	4
	The DSL/DDSL knowing how to make a Prevent referral.
	x
	
	
	

	5
	All staff, Governors and volunteers reading Part 1 of KCSIE and for the DSL and DDSL to ‘test’ this knowledge and keep their knowledge up to date?
	x
	
	
	Please give an example of how 
a)DSL checks that all have read KCSIE: provided to all staff 3.9.26, training record singed by all attending. KCSIE Flick training record, monitored fortnightly. 
b) Give an example of how the DSL checks this knowledge (ongoing Lincolnshire Pathway and all Flick updates)

	6
	All staff reading, signing and understanding the Trust Code of Conduct and the ICT and Social Media Policy annually.
	x
	
	
	Completed as part of induction for all staff and volunteers. Evidence via induction paperwork uploaded to My Trust.  

	7
	A regularly reviewed Behaviour policy for pupils that is in line with the Trust’s agreed Behaviour Principles, based on the principles of Unconditional Positive Regard.
	x
	
	
	

	8
	A regularly reviewed Anti Bullying Policy.
	x
	
	
	

	9
	A safeguarding response to pupils who are absent or missing from education.
	x
	
	
	If pupils have not arrived at school after first response has been completed, then a safe and well check is completed. See CPOMS for evidence that these have taken place. 

	10
	Safeguarding related/behaviour policies and procedures adopted by the Academy Committee annually with minutes evidencing this. 
	x
	
	
	See AC meeting minutes for evidence of policy review and appropriate safeguarding discussion. 

	11
	The HT (DSL) regularly reporting Safeguarding information to Governors, via the Trust Headteacher Report. 
	x
	
	
	Evidence via meeting minutes that can be accessed via Governor Hub




	12
	A regular assurance visit schedule for the linked SG Governor to ensure the school’s child protection and safeguarding policy and procedures are being lived out in line with the Trust Scheme of Delegation.
	x
	
	
	SG Governor is Adele Sherifs.  Our monitoring timetable shows when visits have been scheduled this year. There are three review meetings scheduled.  

	13
	a) The DSL and DDSL attending regular supervision with an external specialist, provided by the Trust. 

b) A strong culture of supervision opportunities for all staff, especially those working closely with vulnerable pupils.
	x
	
	
	Both DSL and DDSL attend all supervision.

Supervision is also in place for staff as required. Supervision for our ELSA TA is delivered by the EP service as well as regular check-ins. 

	14
	At least fortnightly casework supervision meetings (weekly for high profile pupils), that systematically assesses pupil vulnerability, reviews case notes, any external multi agency meeting notes/reports, CPOMS logs and associated actions to ensure all planned monitoring has been undertaken, with pupil CPOMS records up to date and any linked pupils recorded in the appropriate, Trust wide way, following the Trust CPOMS guidance.
	x
	
	
	This is in place and embedded. See evidence of supervision meetings including minutes of meeting and spreadsheet for discussion. CPOMS also evidences those pupils who have been discussed, running a report on ‘Pupil Welfare’ will demonstrate this. 

	15
	The Attendance Champion (if not the DSL or DDSL) and SENDCo, meeting regularly with the DSL and DDSL, as part of the wider Safeguarding Team, to identify and monitor vulnerable children.
	x
	
	
	Attendance is monitored on a fortnightly basis by the EWO, DSL and DDSL. The DSL is also the SENCO and Pastoral Lead. 
CPOMS records show pupils who have been discussed, pupil welfare spreadsheet shows this in more detail. Bromcom/MCAS messages show evidence of reporting this to parents via text each fortnight for all pupils who fall below 92%

	16
	a) A DSL contactable at all times so that staff can discuss any safeguarding concerns, with appropriate cover arrangements for holidays and school trips. (Annex C, Page 171, KCSIE 2025)

b) Is there clear out of office protocols and flagged website content shared during holiday periods so that external agencies and the police can contact the DSL/DDSL?
	x
	
	
	Daily briefing and weekly staff bulletin let all staff know the availability of the DSL. All staff have personal contact details for DLS and email is also monitored during holiday time. 

Posters are places in staff toilets and the staff room to remind all staff and visitors to the school of the process for reporting safeguarding concerns, including what to do on the rare occasion both the DSL and DDSL are not available. This includes numbers for external agencies and LAAT DSL should concerns need raising about school leaders. 

	17
	a) Are there up to date visible signs around the school, for adults and pupils, detailing:
· Who the DSL and DDSLs are
· How pupils can share worries or concerns

b) Is there up to date SG information given to all visitors, including supply teachers, detailing how to raise a concern?
	X
	
	
	See above.
In addition DSL and DDSL are identified on Entry Sign for all those signing into the school. This includes supply teachers. 
Staff and volunteers are also made aware of this information as part of their induction and via the school website. 

Detail of how to raise a concern are given on this poster. 





	[bookmark: _Toc210730106]B. Culture – staff and pupils

	
	Yes
	No
	In Part
	Evidence

	1
	  Do staff fully live out the principle that ‘Safeguarding,
  including Attendance and Health and Safety, is everyone’s
  business?’

  What steps do the DSL and DDSL(s) take to check this?
	x
	
	
	This key message is delivered at the start of every year. 
LAAT Safeguarding spotlights are shared in a timely manner. 
Fortnightly supervision in place
Standard staff meeting item (see minutes for evidence).
All staff access and have healthy CPOMS Status
All those working in school have completed appropriate Flick training.

DSL and DDLS monitor on a fortnightly basis. 

	2
	  Is the school working in a trauma informed way to support
  learners, living in households, or experiencing/
  perpetrating domestic abuse? 
	x
	
	
	Please share any agencies or support programs you engage with to reduce the impact of domestic abuse.
Currently working with social café team to support family via Edan Linc’s

	3
	Is awareness raised among pupils to help them recognise when they are at risk and how and where to get help and support if they need it?
	x
	
	
	We engage with:
NSPCC Speak Out, Staff Safe campaign
MHST team
NSPCC Pants 
Please also see our RSHE/PSHE curriculum and policy

	4
	Is there an open culture where all staff and pupils feel able to talk freely about their concerns, believing that they will be listened to and valued? Is this culture actively promoted?
	x
	
	
	See staff survey for evidence
Pupil survey 
Parent Survey

	5
	Does the school have a zero-tolerance approach to sexual violence and harassment? Are all staff trained to understand categories of sexual violence and consent?
	x
	
	
	See Flick record for Child Protection training (this is monitored fortnightly by DSL and DDSL and evidence in minutes from supervision meetings). 

	6
	  What steps have been taken to ensure that there is a 
  culture where all forms of abuse, including online sexual
  abuse is not tolerated and where early intervention of
  extra familial harm (harms outside the home) is
  understood to better protect children and young people?

	x
	
	
	All staff complete regular training and are exposed to all LAAT Safeguarding spotlights. 

There is a strong culture of safeguarding pupils and all staff understand their responsibilities. 

	7
	Is there a structured, whole school inclusive approach in place to address sexism, misogyny/misandry, homophobia, biphobic, sexual violence/harassment, racism and discrimination based on disability, guided by school’s values/standards, underpinned by school’s behaviour policy, pastoral support and evidence based RHSE programme?
	x
	
	
	The school has a strong DEI culture and our value of ‘respect’ is embedded. Our policies and RHSE curriculum address these points in an age-appropriate way.



	8
	a) Is there an effective whole school approach to online safety to protect/educate pupils/staff in use of technology?
b) Does the school ensure online safety of children who are being educated online at home or elsewhere, communicating regularly with parents of sites which children will be expected to use/research and who children will be interacting with online from school?
	x
	
	
	Computing planning identifies e-safety at the start of every lesson. The school also engage annually in Safer Internet Day (February) and with the Lincolnshire Stay Safe partnership who run workshops annually in school. 

	
	
	x
	
	
	There are currently no pupils who are educated at home. If staff direct children to use online resources to support their homework (home learning) then these are check prior to sending details to families. 

	9
	Does the school have a pupil body, i.e. school council, where views and opinions are listened to and acted upon and that is representative of pupils within the school?
	x
	
	
	The school has a school council. 

	10
	Does the school share key information with children about safeguarding?  How? 
	x
	
	
	Via our PSHE curriculum, special events such as NSPCC campaigns, our work with the MHST and Lincolnshire Stay Safe Partnership. Posters are also placed around school for the NSPCC helplines. 

	11
	Is pupil voice captured on a regular basis? What does it tell you? 
What steps are taken following this?
	x
	
	
	



	C. Leadership and Management

	
	Yes
	No
	In Part
	Evidence

	1
	DSL and DDSL(s) names and emails: 


	DSL: Lianne Cook lianne.cook@branstoninfants.laat.co.uk

DDSL(s) : Claire Savage Claire.savage@branstoninfants.laat.co.uk

	2
	The HT or EHT is the DSL in all Trust schools and this is written into their job description.

Is the DSL regularly engaged in ongoing Safeguarding Training, including their LA pathway, Prevent, and additional Trust training? Please detail the last 2 yrs of training under the evidence column.  
	x

	
	
	Details and dates of training: Both DSL and DDSL are fully engaged with the LA 6-year training pathway


	3
	Are all named DDSLs regularly engaged in ongoing Safeguarding Training, including Prevent, and additional Trust training? Please detail the last 2 yrs of training under the evidence column.  
	x
	
	
	Details and dates of training available on request.

	4
	Are there sufficient DDSLs to meet the needs of the school and are they adequately trained and confident to cover the DSL in their absence?  
	x
	
	
	Up to date with all training. 

	5
	Is there a named Safeguarding Governor and have they engaged in all training relevant to this role? 
	x
	
	
	Adele Sheriff
All Flick training has been completed in addition to f2f training. 

	6
	Do all Governors receive appropriate safeguarding and child protection (including online) training at induction? How do you know?
	x
	
	
	Please give details: DSL and DDSL check on a fortnightly basis that all online training has been completed. In addition all AC members are invited to attend the whole school safeguarding training. A record of those who attended is signed on the day. 

	7
	Is this Governor training updated regularly?
Best practice is to update basic safeguarding awareness annually by completing safeguarding training, KCSIE 2025 updates, or other key themes identified.
Please provide evidence/titles of any recent safeguarding training accessed.
	x
	
	
	Please provide evidence/titles of any recent safeguarding training accessed.
KCSIE
Child Protection Policy
Child Protection Training Level One
Prevent 


	8
	Please provide the names of your:
Safeguarding Governor and Health and Safety Governor
	Safeguarding Governor: Adele Sheriff

Health and Safety Governor: John Stacey

	9
	Is there a Designated Teacher (DT) to promote and support the educational achievement of children who are in local authority care or have previously been looked after?
	x
	
	
	Lianne Cook (Head and DSL)

	10
	Who is your Designated Teacher (DT)? 

	A member of staff, usually a qualified teacher or headteacher, who is responsible for championing the educational needs and promoting the academic success of Looked-After Children (LAC) and Previously Looked-After Children (PLAC) on the school roll. This role is a statutory requirement, with the Designated Teacher developing and monitoring the pupil’s Personal Education Plan (PEP) liaising with other professionals, and ensuring their personal and emotional needs are met. 


Please provide their name and email address. Lianne Cook lianne.cook@branstoninfants.laat.co.uk

	11
	Has the DT had appropriate training including the writing and reviewing of PEPs?
	x
	
	
	Please give details: DT has been provided training. Currently not children have PEEPS. 


	12
	Has the DT provided the DSL with details of the named social worker and virtual headteacher for children in LA care? Is this recorded securely on the school’s MIS or CPOMs? (see Trust CPOMs guidance for step by step instructions)
	x
	
	
	Currently no pupils with a PEEP/involved with virtual schools. 

	13
	a) For any children in AP, is the national guidance being followed and can the school demonstrate this? https://www.gov.uk/government/publications/alternative-provision

b) Is the DSL/DDSL making regular visits to the AP setting to ensure the child is safe?

c) Is the DSL/DDSL receiving regular attendance updates from the AP provider?

d) Is the DSL/DDSL communicating with the AP DSL/DDSL at regular points during the placement and recording this accurately on CPOMs, escalating any concerns to the LA children’s services if needed?
	x
	
	
	Currently no pupils at AP, however, school are fully aware of the process and requirements/responsibility of the school should this ever be the case. 

	14 
	Is there routine record-keeping and analysis of all forms of abuse, to identify patterns and intervene early to improve the welfare of learners and prevent abuse?
Who is responsible for this?
	x
	
	
	All staff are responsible for reporting. The DSL and DDSL review this each time a incident if files on CPOMS and appropriate actions are in place to follow up. See CPOMS for evidence in addition to safeguarding supervision minutes and records. 





	[bookmark: _Toc210730107]D. Filtering and Monitoring 

	
	Yes
	No
	In Part
	Evidence

	1
	Have you identified and assigned roles and responsibilities to manage your filtering and monitoring systems?
	x
	
	
	The headteacher is responsible for reviewing filtering and monitoring. Alerts are sent to the headteacher. 

	2
	Have you informed staff and third parties of their roles and responsibilities for filtering and monitoring systems?

How?
	x
	
	
	As part of induction and ongoing via safeguarding spotlights. 
Reminders are provided as required in weekly staff bulletin which reaches all staff. 

	3
	Does your IT service provider have technical responsibility for
    -	Maintaining filtering and monitoring systems
· Providing filtering and monitoring reports
· Completing actions following concerns or checks to systems?
(This is Computeam in our Trust)
	x
	
	
	Our filtering and monitoring is carried out by BARRACUDA. 

	4
	a) Are you routinely checking ‘Securly’ to track and analyse any attempts by pupils to access blocked content?

b) Do you document decisions on next steps for any attempts to access blocked content? Do you routinely record this on CPOMs?
	x
	
	
	All alerts are reviewed and if necessary discussed with staff concerned. Should any further action be required this would be followed up in a timely manner. 

Pupils do not have free access to technology. They work on directed tasks that do not allow for time to search independently. This significantly reduces the risk of exposure to inappropriate content. However, children are taught at the start of each computing lesson about e-safety and ‘what to do if…’. 

	5
	Are the filtering and monitoring systems reviewed, for effectiveness, at least annually?

	
	
	
	

	6
	Are you compliant with the Trust’s AI policy and are you ensuring all staff are compliant? 
	
	
	
	The school adheres to the LAAT AI Policy. This can be found on the policies page on our school website. 



	[bookmark: _Toc210730108]E. Attendance

	
	Yes
	No
	In Part
	Evidence

	1
	Who is the dedicated attendance champion? (In our Trust, this is always a member of SLT)
	Please provide their name and email address Lianne Cook lianne.cook@branstoninfants.laat.co.uk and our EWO Richard Baldock richard.baldock@laat.co.uk 

	2
	Please insert attendance % details:
		Previous academic year : 2025/26

	Overall attendance
	96.7%
	+/- to the previous year
	+1.2%

	Persistent Absenteeism
	3.1%
	+/- to the previous year
	-3.1%

	Pupils at risk of PA (any child between 92.1-95% attendance)

	20.6%
	+/- to the previous year
	-6.3%

	Current Academic Year : 2026/27  ~ 19 Oct 26

	Overall attendance
	97.1%
	+/- to the previous year
	+0.4%

	Persistent Absenteeism
	7.9%
	+/- to the previous year
	+4.8%

	Pupils at risk of PA (any child between 92.1-95% attendance)

	7.1%
	+/- to the previous year
	-13.5%




	3
	Is the school fully compliant with the Trust Attendance Policy (ratified by Board/Trustees) including revisions for 2026, as well as the Trust’s Attendance Principles?
	x
	
	
	

	4
	a) Do you regularly monitor and analyse attendance and absence data to identify pupils or cohorts that require support and put effective strategies into place, particularly for those children who are persistently and severely absent?

b) Do you regularly use the DfE VYED portal to create the available reports, including the ‘Similar Schools’ Reports?
	x


	
	
	Attendance is reviewed on a fortnightly basis by SLT including our EWO. Whole school attendance is reviewed and then pupils who fall below 92% are reviewed in detail. See fortnightly pupil welfare spreadsheet for details, evidence on CPOM for pupils discussed and MCSA timestamped messages and letters for communication with parents. 

DfE VYED accessed termly by SLT. 

	5
	How do you promote the benefit of good attendance to all pupils and parents?
	x
	
	
	Please give some examples: weekly newsletter, postcards home to celebrate improved attendance, Early Help if required. 

	6
	What systems are in place to recognise children missing education can act as a vital warning sign to a range of safeguarding issues including neglect, sexual abuse, child sexual and criminal exploitation?
	x

	
	
	Daily first response embedded. Safe and well checks in place and take place promptly on first day of absence from school without being informed. 

	7
	Do you use a trauma informed care approach and evidence trauma informed care language where appropriate, in attendance support plans?
	x
	
	
	Our approach is well considered and we work closely with families to support improvements. We also work closely with our linked schools to support wider families. Previous support plans have been realistic and wider support is always offered to the family. 

	8
	Do vulnerable learners with less than 92% attendance have a clear, defined agreed attendance support plan, shared with other professionals, where required?
	x
	
	
	Where required these are in place. Not all child who fall below 92% have a support plan as often there is a clear reason for absence e.g an operation, family holiday, longer term illness. These families, however, are informed on a fortnightly basis about the % of attendance and whether is an improvement or decline. 

	9
	For children with SA, does your school protocol ensure arrangements are in place for the provision of suitable education?
	x
	
	
	

	10
	For pupils subject to a temporary Reduced Timetable, is the school following the Trust RTT guidance, including all proformas and engagement with parents and clear risk assessments are in place?
	x
	
	
	Please insert details:

	
	Number of pupils with an RTT
	Average length of RTT
	Number of RTTs reinstated after 4 weeks (see Trust guidance )

	Previous academic year 2024/25
	0
	
	

	Previous academic year 2025/26
	0
	
	

	Current academic year 2026/27
	0
	
	

	
	
	
	






	[bookmark: _Toc210730109]F. Allegations against staff

	
	Yes
	No
	In Part
	Evidence

	1
	a) Is the DSL and DDSL(s) confident with the procedures for managing allegations against staff, including making a LADO referral?

b) Is the DSL an DDSL(s) confident with the processes of reporting concerns to the Trust Executive SG Team?
	X



x
	
	
	

	2
	(Where relevant) are there adequate records of action taken in respect of concerns, complaints or allegations about an individual member of staff in their confidential personnel file?
	NA
	
	
	

	3
	Do Governors know the procedure to handle allegations against the headteacher?
	x
	
	
	

	4
	Are there procedures in place for dealing with low level concerns that do not meet the harm threshold?
	x
	
	
	



	[bookmark: _Toc210730110]G. Curriculum 

	
	Yes
	No
	In Part
	Evidence

	1
	Is there a carefully sequenced PSHE and Citizenship curriculum, based on the DFE’s statutory guidance?
	x
	
	
	

	2
	a) Is the teaching of online safety explicit within the curriculum and is it enriched with contextual opportunities to ensure these messages are heard and understood by call pupils, especially those that are vulnerable?

b) Does the school regularly canvas pupil views?
	x
	
	
	Please detail, including the most date of pupil voice in relation to safeguarding: see computing curriculum MTPs

	3
	Does the school adapt the PSHE curriculum to meet the needs of learners where patterns, trends and incidents suggest this is needed?
	x
	
	
	Please give an example; See PSHE curriculum MTPs

	4
	(for 2025/26) Is the school working towards full compliance with the 2026 RSHE Statutory requirements mandatory from September 2026.
	x
	
	
	This is fully compliant. 

	5
	Have parents been kept informed of any changes to the PSHE curriculum and the RSHE mandatory requirements including appropriate consultation?
	x
	
	
	A full review with stakeholders took place prior to the current curriculum being implemented. The RSHE policy was also consulted on with families and our Academy Committee. 

	6
	a)  Does the school / setting work with other agencies and voluntary organisations to deliver a planned safeguarding curriculum (this can be linked to the RSHE/PSHE curriculum offer)
b) How is this evidenced?
	x
	
	
	Lincolnshire Stay Safe Partnership
MHST
NSPCC

This is evidenced in curriculum documentation and in subject leader reports. 




	[bookmark: _Toc210730111]H. Stakeholder Engagement

	
	Yes
	No
	In Part
	Evidence

	1
	Does the school have a dedicated Safeguarding page on the website, that is easy to find which clearly signposts to policies and procedures?
	x
	
	
	https://branstoninfantslaat.web12.juniperwebsites.co.uk/safeguarding

	2
	Does the school routinely communicate its Safeguarding duties, including Prevent, to parents/carers and the wider community?
	x
	
	
	Please give an example: yes if any changes have taken place or new information needs sharing. This is communicated via the school newsletter. 

	3
	Does the school take active steps to regularly promote online safety to all parents and carers?
	x
	
	
	Useful links can be found on our website.
We share information in our weekly newsletters.
Parents can also access our curriculum pages on our website.  
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	Yes
	No
	In Part
	Evidence

	1
	a) Have all staff and other adults who work within the setting received updated safeguarding training in its widest sense, including the sharing of Trust wide ‘safeguarding spotlights?’

b) How is this recorded?
	x
	
	
	See minutes of staff meeting and supervision meeting minutes to detail when each LAAT Safeguarding Spotlight has been shared with staff. 

	2
	Have regular (at least annual) child protection and safeguarding updates been provided to all staff?
	x
	
	
	

	3
	Are all new staff, temporary staff and volunteers given induction which includes information on safeguarding procedures and their responsibilities?
	x
	
	
	See any induction paperwork as evidence. 

	4
	Are all staff aware of the signs and symptoms of child abuse, inside the home and outside including online, as outlined in KCSIE 2025, Pages 11-13? 

How is this evidenced? (e.g via staff meeting notes, briefings)
	x
	
	
	All staff receive training, see Flick records and induction paperwork as evidence of this. 

	5
	Regarding Prevent, 
a) have all staff received appropriate training or guidance and can identify children who may be vulnerable to radicalisation, and know what to do when they are identified? 
b) How is this training evidenced? (E.g. certification, copies of materials provided, attendance list, evaluation forms)
	x
	
	
	As above including certificates on request from all staff members.
Further training from DSL and DDSL via the 6-year pathway. 

	
	
	
	
	
	

	6
	a) Are all staff clear of school procedures in relation to child-on-child abuse and role in preventing and responding to it. 

b) Are they are clear of what is considered as ‘inappropriate behaviour’ (paragraph 30-33 of KCSIE 2024) and know how to challenge this.
	x
	
	
	

	7
	Is the Governor with leadership for safeguarding familiar with relevant local and national guidance?
	x
	
	
	

	8
	Are Governors aware of their roles and responsibilities with respect to safeguarding within the roles and responsibilities set out in the Scheme of Delegation and role description for linked Governors and have they completed all mandatory training?
	x
	
	
	Date of training log check and level of compliance: Training logs checked fortnightly, record of this on supervision minutes. 

	9
	Are all staff and other adults who work within the setting aware of the Early Help process? 

How is this evidenced?
	x
	
	
	

	10
	a) Is there an effective whole school approach to online safety to protect/educate pupils/staff in use of technology including cyber security?
	x
	
	
	

	11
	Have all staff had access to training to:
· better understand the definitions of extra familial harm (harm/risks outside the home)
· identify early signs of exploitation
· consistently uphold standards in their responses to domestic abuse
· understanding childhood trauma and working in a trauma informed care (TIC) way
· understanding and supporting transitions (at all stages of a child and young person’s life)
	x
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	Yes
	No
	In Part
	Evidence

	1
	Are there procedures for safer recruitment and vetting in place, in line with KCSIE 2026?
	x
	
	
	Appropriate staff have safer recruitment training.
LAAT Safer recruitment processes fully embedded.


	2
	Has at least one member of any appointment panel undertaken safer recruitment training?
	x
	
	
	Always

	3
	Are you compliant with the Childcare Disqualification Regulations 2018 (KCSIE 2025, Page 73-76, 91-92)
	x
	
	
	Yes

	4
	Is there a Single Central Record in place including: (This is monitored routinely by the Trust)
	

	
	i. Identity checks carried out, when and by whom?
	x
	
	
	Termly by Head and Safeguarding governor as per policy

	
	ii. A standalone children’s barred list check
	x
	
	
	

	
	iii. An enhanced DBS check
	x
	
	
	

	
	iv. A prohibition from teaching check
	x
	
	
	

	
	v. Further checks on people who have lived or worked outside the UK
	x
	
	
	

	
	vi. A check of professional qualifications, where required
	x
	
	
	

	
	vii. A check to establish the person’s right to work in the United Kingdom
	X
	
	
	

	
	viii. Written confirmation from a 3rd party or supply agency, where relevant (including Alternative Provision, linked Children Centre’s, transport providers), that all the appropriate checks that the school would otherwise perform have been carried out and are satisfactory?
	X
	
	
	

	
	ix. A record of all dates for completed checks?
	X
	
	
	

	
	x. A Section 128 check for management positions
xi. A Section 128 check carried out for all governors or equivalents
	X
	
	
	



	[bookmark: _Toc210730114]K. Behaviour & Safety 

	
	Yes
	No
	In Part
	Evidence

	1
	Do all staff and volunteers know the procedure for raising concerns about unsafe or poor safeguarding practice, including Health and Safety?
How does the DSL evidence this?
	X
	
	
	Whistleblowing policy shared with all staff and reminders on safeguarding poster. 

	2
	Is the LA notified of children removed from roll where confirmation has not been received that they have transferred into another setting ? (Child Missing Education)
	X
	
	
	

	3
	Is the LA notified of children who become Elective Home Educated (EHE)?
	X
	
	
	

	4
	Are procedures and policies relating to physical intervention consistent with DfE guidance ‘Use of Reasonable Force in Schools’ (July 2013)?
	X
	
	
	

	5. 
	Is the school routinely reported any pupils on a Reduced Timetable, using the Trust guidance, templates and recording mechanisms?
	X
	
	
	No RTS in place. 



	Are pupils safe on site? 

	1
	a) Are there adequate security arrangements for the grounds and buildings, including fire evacuation and lock down procedures?
b) When was this last practiced?
c) How often is this practiced?
	x
	
	
	Link to policies and schedules:
Lockdown practice takes place annually. Completed in Feb 2026 and November 2026 (planned) see file for details. 

	2
	Are visitors or volunteers or those using premises monitored during the school day, when children are present?
	x
	
	
	At all times in wearing a red lanyard. 

	3
	Is assurance sought in writing from users of the premises that they have appropriate policies (Child protection, vetting, health and safety, insurance) in
place to safeguard children?
	x
	
	
	All records stored on SCR tabs (see SCR for evidence). 

	4
	Is there a site security policy or visitor procedures for ensuring that visitors to the school are monitored and checked as appropriate, with DBS
checks undertaken, in line with DfE KCSIE 2026. 
	x
	
	
	

	5
	a) Is there a daily, weekly, termly site check, including the perimeter, fencing, and planned remedial works relevant to health and safety?  

b) What is the school’s current compliance rating according to the Boon’s audit and what steps are being taken to improve this rating where needed?
	x
	
	
	See H&S file for audits. 



Link to Boons audit: completed 3.2.26


	6
	Are all First Aid policies and procedures compliant with all Trust Procedures including :
a) Certification of FA qualifications including pediatric first aid
b) The safe and effective deployment of staff to fulfill all health and safety related ratios
c) The storing and administration of medication
	x
	
	
	See medical file for all certificates.
See risk assessment file for all relevant risk assessment
See administering medication policy, systems for storage of medication.

All of the above verified on 3.2.26 Boon external audit. No amendments to this required. 



	Keeping pupils safe outside normal provision

	1
	Where relevant, are appropriate arrangements in place to safeguard children who take part in, or are
affected by extended services and other activities outside normal school hours e.g. wrap around care and after school clubs?
	x
	
	
	Big Pickles wrap-around care provide breakfast and afterschool club. All staff appear on the Pickles tab on the SCR. 

	2
	Where relevant, are safeguarding arrangements in place for those on work-based learning, work experience and educational visits?
	x
	
	
	All attending school for work experience and visits are asked to complete induction and an additional risk assessment is in place. They read and sign the safeguarding policy and relevant KCSIE documents. See risk assessment as an example.
All visits made by people over the age of 16 require full Flick training to be completed prior to working with our children. 

	3
	Where relevant, are safeguarding arrangements in place for those children who stay with host families
/ other settings? i.e. as part of exchange visits or sports tours?
	NA
	
	
	

	4
	Where relevant, does the school offer extended provision and are risk assessments in place for all the activities on offer?

If yes, please list any extended school/setting provision.
	NA
	
	
	




	[bookmark: _Toc210730115]L. Inter-Agency Working

	
	Yes
	No
	In Part
	Evidence

	1
	Is the setting working within Early Help to provide timely intervention, with senior leadership oversight to ensure quality and impact for children and
families?
	x

	
	
	

	2
	Have the DSL/DDSL undertaken specific training to develop understanding of domestic abuse and the need for inter-agency working?
	x
	
	
	Via 6-year pathway and via Early Help supervision 

	3
	Do the DSL/DDSL know how to report relevant concerns e.g. FGM,  directly to Police?
	x
	
	
	As do all staff in school. 

	4
	a) Do the DSL/DDSL(s) attend all appropriate multi-agency meetings e.g. child protection conference and/or share reports when unable to attend. 

b) Do the DSL and DDSL(s)  respond appropriately to LA and other agency requests for information?
	x
	
	
	Please sample CPOMs to check and give assurances:
Currently no inter-agency working/no pupils open to CP or CIN. 


All requests for information are responded to in a timely manner. See CPOMS as evidence. 

	5
	Are changes to DSL/DDSL immediately shared with LA Safeguarding team in order for the Operation Encompass contact list to be updated?
	x
	
	
	Details for Op Encompass are correct. 

	6
	Is the DSL aware of children in the setting who are, or may be, living in a private fostering arrangement or Kinship Care Arrangements?
	x
	
	
	We are aware. This information is recorded on our Census. 

	7
	Does the school/setting work closely with agencies to ensure access to the range of support available to children who are experiencing extra familial harms?
	
	x
	
	We do not currently have experience of this. 







	[bookmark: _Toc210730116]M. Reporting and Recording (all of our schools use CPOMs and therefore compliant with GDPR regulations)

	
	Yes
	No
	In Part
	Evidence

	1
	Is there routine record-keeping and analysis of all forms of abuse, to identify patterns and intervene early to improve the welfare of learners and prevent abuse?
Who is responsible for this?
	x
	
	
	DSL and DDSL 

	2
	Is CPOMs being used appropriately and in line with Trust CPOMS protocols?
	x
	
	
	

	.3
	a) Is there regular casework supervision in place and can this be evidenced?

b) Is there regular monitoring of records with actions closed and records updated?
	X

x
	
	
	Checked daily and then fortnightly for wider overview. 

	.4
	Where pupils have left, has the CP record been transferred separately from the main pupil file and
in a timely manner? Has a receipt of transfer been retained?
	x
	
	
	CPOMS transferred in timely manner.

Records of transfer of safeguarding files kept securely by DSL. 

	5
	Are staff confident about reporting CP concerns and know what action to take, if their concerns are not acted on appropriately or in a timely manner?
	x
	
	
	Details shared with staff during training and induction. 

	6
	Are all staff aware of the process for making referrals when they are concerned about a child?
	x
	
	
	All staff use CPOMS effectively. They are also aware of how to make their own referral to CS. 

	7
	Does the school encourage a clear culture of open communication between pupils, staff, parents and
other adults working with children?
	x
	
	
	

	8
	Does the school record any emotional health and well- being support to learners following any Operation Encompass notifications?
What support is available?
	x
	
	
	Clear process in place and detailed on CPOMS where children have been identified via OE. 

Support is usually in the form of ELSA, however more recently we have also able to access support via MHST. 






	[bookmark: _Toc210730117]N. Child Protection, Child in Need and Early Help

	
	Yes
	No
	In Part
	Evidence

	1
	Are all staff aware of the signs and symptoms of child abuse, inside the home and outside including online, as outlined in KCSIE 2026,
	X
	
	
	

	2
	Do all staff know process within school for making referrals to local authority children’s social care and for statutory assessments under Children Act 1989, especially section 17 (children in need) and section 47 (a child suffering, or likely to suffer, significant harm) that may follow referral, along with role they might be expected to play in assessments?
	X
	
	
	

	3
	Do all staff know that all children can benefit from early help and are fully aware of the particular groups (KCSIE 2026) that may potentially need support?
	X
	
	
	

	4
	Do all members of the school community recognise higher levels of safeguarding vulnerability, including online, for groups of children outlined in KCSIE 2026 and any other groups specific to the context of school and is this reflected in both policy and practice?
	X
	
	
	

	5
	Do you ensure that relevant staff attend Early Help Consultant workshops, forums and supervision sessions in line with school safeguarding role?
	X
	
	
	






[bookmark: _Toc210730118]Action Plan (please complete to evidence identified areas of safeguarding improvement)

Please include any “in part or “no” responses to any of the audit questions within this action plan. You may also use this action plan to copy and paste or capture any other school safeguarding actions included within any school development plans, to demonstrate how the school continually develops safeguarding practice.

	Development Areas
	Action Required
	Action Deadline

	Ongoing access from DSL and DDSL to the Lincolnshire 6-year pathway.
	DSL and DDSL to continue to access training and act upon advice provided in training to ensure safeguarding practice remains current and appropriate to the children and families we support.
	ONGOING

	Continue to implement fortnightly safeguarding case work supervision, including review of Flick training reports. 
	Ensure fortnightly safeguarding case work supervision is protected time for safeguarding team to meet and review. Ensure CPOMS records are included in this monitoring and any staff who are required to complete Flick training receive notice to act upon this. 
	ONGOING

	Access support, CPD and supervision from the Safeguarding Network throughout the year.
	Attend all mandatory training sessions.
Attend supervision each term.
Access CPD available from The Safeguarding Network as part of ongoing CPD and responsibilities. 
	ONGOING 

	Fully implement the role of the EWO in the monitoring of attendance, FPN and any attendance related concerns. EWO and DSL to work closely together to ensure that any attendance concerns are part of fortnightly supervision meetings. 
	Ensure fortnightly attendance reviews and resulting correspondence are completed in a timely manner. Ensure all actions and monitoring are recorded on CPOMS. EWO to establish positive relationships with families to provide the best support. 
	ONGOING
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